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Loungers UK Limited - Gender Pay Gap Report 

In accordance with gender pay gap reporting regulations we are publishing our statistics for 2019.  

These statistics look at the difference in the average and median hourly rates of pay and bonus pay 
for male and female employees, regardless of their role or seniority. The statistics are based on the 
prescribed snapshot date of 5 April 2019.   

The mean pay gap is the difference between average hourly earnings of men and women.  The 
median pay gap is the difference between the midpoints in the ranges of hourly earnings for men 
and women.   

To calculate the median, all hourly rates in the sample are lined up from highest to lowest for men 
and for women and the median is the middle rate for men and for women.  Our median pay gap at 
4% is significantly lower than the national average median pay gap of 17.9%*.  

Mean pay gap Median pay gap 

9% (2018: 10%) 4% (2018: 4%) 

We are confident we pay men and women the same amount for doing equivalent work, but in 
common with many employers, we have more men than women in senior positions and this creates 
a gender pay gap.  

For example, in our workforce women hold over 63% of the front of house staff positions. While 71% 
of our Head Chefs and General Manager positions are held by men, we have a 50:50 split of men 
and women in Assistant Manager and Trainee Assistant Manager positions. 

Mean bonus gap Median bonus gap 

47% 45% 

Similar numbers of men and women received a bonus during the relevant period. 
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Here at Loungers there is no complacency regarding the outcome of this analysis and we remain 
committed to lowering the pay gap by encouraging and supporting women in the workforce to have 
successful and fulfilling careers in our business. 
 

 
Gregor Grant 
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